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Volunteer Application 

Date _________________ Circle Location:   West Fort Worth/ Las Vegas Trail 

Personal Data (please print or type) 

Name:  E-mail: 

Address:  City:  State:   Zip: 

Home phone:  Work phone: Cell phone: 

Date of Birth:_______________________________________     Is it okay to text you?  yes  / no 

Emergency Contact:   

Name:___________________________    Relationship:______________________ Phone:______ 

Employment (current or previous)   
Employer: ___________________________ Dates employed from_________ to _________ 

Address: City: State: Zip: 

E-Mail: Phone: Position: 

General duties performed: 

References 

List three persons not related to you who can judge your qualifications for this position. If you have previous experience 
as a volunteer, one reference should be from that organization. 

Name Relationship Phone Number 

1. 

2. 

3. 

Volunteer Experience (list most recent)  

Name of Organization:  Phone: 

Date volunteered from   _________  to _________ 

Job duties: 
__________________________________________________________________________________________________
__________________________________________________________________________________________________
__________________________________________________________________________________________________ 
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How did you hear about Center of Hope? 

__________________________________________________________________________________________

_ 

__________________________________________________________________________________________
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Steps to be a volunteer: 

1. Read Volunteer Packet

2. Attend Volunteer Orientation

3. Meet with Center of Hope Staff

Volunteers are the “heart” of Center of Hope and we strive to apply a team concept.  Each volunteer has an 
important role, whether you are here one hour or every day. When you volunteer, your actions and words 
have impact on the clients, who are looking to you for compassion and support.  To strengthen the team, you 
will learn to strategize together, pray together, and work together. 

Expectations of volunteers: 

• High moral integrity

• Knowledge and compliance to Center of Hope guidelines

• Attendance at on-going volunteer trainings and input at meetings

• Attitude of Christ at the Center when dealing with volunteers, staff, and clients

Thank you for your interest in being a volunteer.  Our belief is that God doesn’t call the “qualified” to do His 
work, He “qualifies” the called.  You are here because you have a desire to help others.  We applaud you for 
that and will work with you to gain the skills and knowledge you need to be an effective instrument for Him at 
Center of Hope in ministering to clients. 

You are embarking on an exciting journey! 
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THANK YOU FOR CHOOSING TO VOLUNTEER AT CENTER OF HOPE! 

HOURS OF OPERATION 
West Fort Worth, Las Vegas Trails – 979-595-4997 - 10:00 a.m. to 2:00 p.m. Monday through Thursday. 

Volunteers should arrive no later than 8:30 a.m. to participate in morning devotions. It is important that we 
begin our day with prayer and unity. 
If you must be absent or late for your volunteer commitment, please call the office as soon as possible or 
email your Director.  

HOLIDAYS 
The Center of Hope will be closed on the following Holidays: New Year’s Day, Memorial Day, Independence 
Day, Labor Day, Thanksgiving and Christmas Day. The Center of Hope will also be closed the week between 
Christmas and New Year’s Day. 

WEATHER CLOSING 
Center of Hope follows the inclement weather procedures of Weatherford ISD.  Should Weatherford ISD close 
due to bad weather, the center will close. 

SIGN IN 
Please sign in and out every time you volunteer. (Your volunteer hours are a great tool to demonstrate how 
our community is at work helping others. 
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Our Mission 

In Christ-like service, equipping and empowering people to live a successful, joy-
filled life 

Through our many years of ministry, we have learned through success and failures how to better serve the 
poor. Below is our basic philosophy in helping our participants: 

• We seek to address all areas of personal well-being by assisting with food, financial assistance,
mentoring, and sharing our faith

• Every person has value and we believe relationships are essential to discover the root of the problem

• Short-term help has its place to assist people experiencing crisis.  However, when that help is given too
long, it can become harmful to the recipient

• Education, Mentoring and Accountability are vital components to help someone become self-sufficient

• It is best to work with people so that they become part of the solution to their needs instead of relying
on someone else to continually meet their needs

When families come to Center of Hope, they receive short-term crisis assistance after an interview process. 
During the interview, we identify their income and expenses; a Plan of Action is developed with them.  

We strive be a relational ministry where everyone is encouraged to discover their talents and abilities and find 
God’s purpose for their life.  Jeremiah 29:11 – For I know the plans I have for you,” declares the LORD, “plans 
to prosper you and not to harm you, plans to give you hope and a future. 

Center of Hope Volunteer Areas: 

CAMP HOPE – Providing camp for children and families in need: Please check any boxes that may apply to 
your skillsets- based on these we will be able to place you where you are most needed on the day of camp. 

 First Aid Experience 

 Experience with special needs children 

 Bilingual or multilingual 

 Games & activities 

 Arts & crafts 

 Reading aloud or storytelling 

 Skits 

 Safety & Security 

 Set up/ Take down 
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We believe the Bible to be the inspired and only infallible, authoritative Word of God.  We believe that there 
is one God, eternally existent in three persons: Father, Son and Holy Spirit.  We believe in the deity of Christ, 
in His virgin birth, in His sinless life, in His miracles, in His vicarious and atoning death through His shed blood, 
in His bodily resurrection, in His ascension to the right hand of the Father, in His present rule as Head of the 
Church, and in His personal return in power and glory.  We believe that for the salvation of lost and sinful men, 
regeneration by the Holy Spirit, by whose indwelling the Christian is enabled to live a godly life.  We believe in 
the spiritual unity of believers in our Lord Jesus Christ, with equality across racial, gender, and class difference. 

Confidentiality Policy 

Below is the WFW Center of Hope Privacy Promise to Clients: 
"All information gathered by WFW Center of Hope is held in the strictest of confidence.  Information gathered 
will be used for internal record keeping of goods and services supplied by WFW Center of Hope.  Only 
authorized employees and volunteers, who are trained in the proper handling of client information, will be 
permitted to have access to that data." 

It is imperative that each volunteer show respect to our clients and adhere to our privacy policy: 

• Volunteers do not discuss client personal information outside WFW Center of Hope.

• Volunteers only discuss client personal information with other volunteers who are involved in
directly assisting that client.

 
 
 
 

The information on your application will be kept confidential and will help us find the most satisfying 
 And appropriate volunteer opportunity for you.  Thank you for your interest in our organization. 

WFW Center of Hope encourages the participation of volunteers 
who support our mission and beliefs.  If you agree with our mission 
and beliefs and are willing to be interviewed and trained in our 
procedures, we encourage you to complete our application. 

Statement of Faith 
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SECTION 1: No Employment or Compensation for Services. I understand and agree that I am not an employee 
of CoH.  I further acknowledge that I not receive (a) any compensation for my service at CoH, (b) workers’ 
compensation in the event of an injury to me, (c) any type of insurance or disability benefits, nor (d) 
contributions to a retirement fund or other retirement benefits. I further understand and agree that CoH may 
terminate my ability to provide volunteer services at any time and without prior notice to me. I understand that 
I have no property interests of any type in my volunteer service for CoH. 

SECTION 2: Assumption of Risk. Volunteer recognizes that the performance of volunteer service exposes him/
her to inherent risks of various types of personal injury, property damage including theft. Volunteer hereby 
expressly assumes the risks of injuries and/or property damage. Volunteer recognizes and agrees that CoH does 
not have any liability for such injuries or property damage. 

SECTION 3: Waiver and Release of Liability. Volunteer hereby waives, releases, discharges, and/or holds 
harmless the Board of Directors of CoH and all of its agents, officers, employees, and other volunteers from all 
manner of actions, causes of action, suits, debts, and sums of money, dues, claims, and demands, in law or 
equity arising out of any service or activities Volunteer performs on behalf of CoH. Volunteer understands and 
agrees that he/she shall be solely responsible for any and all damages or injuries arising out of the volunteer 
services. Volunteer makes this waiver of his/her own free will, without any promises of favor or gain from CoH. 

SECTION 4: Compliance with Center of Hope Policies. Volunteer agrees to comply with all laws and CoH 
policies, including Confidentiality Policy and the written Expectations of Volunteers received by Volunteer.

SECTION 5: Termination. Volunteer understands and agrees that CoH may terminate the Volunteer’s service 
to CoH at any time, for any or no reason, in its sole discretion. In such event, Volunteer agrees to cease all 
activities immediately and to exit the premises of CoH. 

IN WITNESS whereof, I have read, reviewed, and executed this Volunteer Agreement on this the ________ day 
of ______________________ , 20 _____ . 

_____________________________ 
Date 

____________________________________________ 
Signature 

____________________________________________ 
Printed Name 

VOLUNTEER LIABILITY RELEASE FORM

Peter_Parker
Cross-Out
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2019-20 Child Safety Agreement 

Child Safety Agreement (page 1 of 4) 

Overview  

The welfare and safety of children is of the highest concern for Camp Hope LVT.  Our Policies and 

Procedures and Code of Conduct listed herein seek to protect children, staff, and volunteers by 

establishing appropriate boundaries in all interactions.   Please read this four-page Child Safety 

Agreement carefully and initial each page in the space provided at the bottom of each page.  Then on 

the last page please print your name, sign it and date it.   

Zero Tolerance for Abuse Policy 

Camp Hope LVT’s has zero tolerance for anyone who seeks to physically or sexually harm a child. Any 

staff or volunteer reasonably suspected of harming a child will be suspended from programming 

immediately. All reasonable suspicions will be reported immediately to the appropriate authorities  

Code of Conduct 

Camp Hope LVT’s Code of Conduct for volunteers includes, but is not limited to, the following 

expectations:  

• Visibility – All children and volunteers need to remain visible to other adults.

• Open Door Policy – Whenever there is a child in a classroom with an adult, the door should remain

open and unlocked.

• Technology – To protect students, we ask that mentors not take pictures of students.  In addition,

adults will not use technology with students in order to protect against allegations.

• Physical touch – Camp Hope LVT volunteers will not engage in full body hugs.  Side hugs are

permissible.  Adults shall not touch a student in an area which would be covered by a swimsuit.

• Verbal Interaction – Cursing, being disrespectful, and lacking judgment in a language, are not

acceptable behaviors for adults working with Camp Hope LVT.

• Minimum Age – The minimum age for volunteers working alone with students in Camp Hope LVT is 16

years of age.  Anyone under 18 years of age must submit two personal references.

• Restroom Guidelines – No Camp Hope LVT volunteer shall enter the student restrooms.  Camp Hope

LVT volunteers will be instructed to designated adult restrooms.

• Accident or Injury – In the event of an accident or injury, the mentor or club leader should find an

Camp Hope LVT or school staff person. Once the appropriate First Aid has been received, an incident

report will be completed by a Camp Hope LVT staff person in the case of injuries requiring treatment by

a medical professional.

• Gift Giving – No gifts are to be given to children.

Continued on next page 
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Child Safety Agreement  (page 2 of 4) 

Policies 

Overview  

The following policies support the Camp Hope LVT Code of Conduct. 

Unacceptable Substances and Firearms Policy 

It is the policy of the Camp Hope LVT to prohibit the use of drugs, alcohol, tobacco usage, vape usage 

and firearms during any Camp Hope LVT event. Any suspected violations should be reported to the 

Camp Hope LVT Site Coordinator.  

Unacceptable Behavior Policy 

Any unacceptable behavior, as specified, but not limited to these, will result in a warning and/or 

disciplinary action including suspension or termination from participation in the mentoring program. 

• Denigration, public or private, of any mentee parent/guardian or family member

• Denigration, public or private, of political or religious institutions or their leaders

• Intentional violation of any local, state, or federal law

• Abusive language towards students, teachers, school administration and/or Camp Hope LVT staff

• Inappropriate dress as outlined by the affiliated school, such as, shorts shorter than armslength, halter

tops, etc.

• Possession of illegal substances

• Cell phone use while with a mentee

• Unwelcome physical contact, such as inappropriate touching, patting, pinching, punching, and physical

assault

• Unwelcome physical, verbal, visual, or behavioral mannerisms or conduct that denigrates, shows

hostility, or aversion toward any individual

• Demeaning or exploitive behavior of either a sexual or nonsexual nature, including threats of such

behavior

• Display of demeaning, suggestive, or pornographic material

• Known sexual abuse or neglect of a child

Continued on next page 
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Child Safety Agreement   (page 3 of 4) 

Policies, Continued  

Reporting Requirements 

In Texas, “a person who has cause to believe a child has been adversely affected by abuse or neglect 

shall immediately make a report.” You have a moral and legal responsibility to report any suspected 

abuse or neglect. If you do suspect abuse, alert your Site Coordinator who will notify the principal. You 

must make a report of the abuse to authorities. We can help you with this.  

Physical Contact Policy 

The following are examples of acceptable and unacceptable physical contact. Any violations should be 

reported to the Camp Hope LVT Site Coordinator.  Any unacceptable behavior, as specified, but not 

limited to these, will result in a warning and/or disciplinary action including suspension or termination 

from participation in the mentoring program.  

ACCEPTABLE UNACCEPTABLE
Side hugs Full-frontal hugs 

Shoulder-to-shoulder or “temple” hugs Kisses 

Pats on the shoulder or back Showing affection in isolated area 

Handshakes Lap sitting 

High-fives and hand slapping Wrestling 

Verbal praise Piggyback rides 

Pats on the head Tickling 

Touching hands, shoulders, and arms Allowing a child to cling to an employee’s or 
volunteer’s leg 

 Any type of massage given by or to a youth  

Any form of affection that is unwanted by the 
youth or the staff or volunteer   

Compliments relating to physique or body 
development   

Touching bottom, chest, or genital areas 

Outside Contact Policy 

Camp Hope LVT strongly recommends that volunteers do not have one-on-one outside contact with 

youth from the organization.   

Gift-giving Policy 

Gifts to students are prohibited. Any violation in this policy will result in a warning and/or disciplinary 

action including suspension or termination from participation in the mentoring program.  

Continued on next page 
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Child Safety Agreement   (page 4 of 4) 

Policies, Continued  

Verbal Interactions Policy  

The following are examples of acceptable and unacceptable verbal interactions. Any violations should be 

reported to the Camp Hope LVT Site Coordinator.  Any unacceptable behavior, as specified, but not 

limited to these, will result in a warning and/or disciplinary action including suspension or termination 

from participation in the mentoring program.  

ACCEPTABLE UNACCEPTABLE
Positive reinforcement Name-calling 

Appropriate jokes Discussing sexual encounters or in any way 
involving youth in the personal problems or 
issues of staff and volunteers 

Encouragement Secrets 

Praise Cursing 

Shaming or belittling  

Derogatory remarks 

Harsh language that may frighten, threaten or 
humiliate youth   

Derogatory remarks about the youth or his/her 
family      

Electronic Communication Policy 

Any private electronic communication between volunteers and students, including the use of social 

networking websites like - Facebook, Instagram, Snapchat, instant messaging, texting, etc. - is 

prohibited.  Cell phone use in front of students on Camp Hope LVT day is prohibited. Any unacceptable 

behavior, as specified, but not limited to these, will result in a warning and/or disciplinary action 

including suspension or termination from participation in the mentoring program.  

I, ________________________(print name) have carefully read and understood the Code of Conduct 

and the Policies and Procedures as set forth in this Child Safety Agreement and hereby agree to abide by 

all of them. 

_______________________________ _________________ 

  (Signature)   (Date) 
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